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CODE OF CONDUCT

I. OVERVIEW

It is essential that the highest standards of conduct and integrity be observed in all our activities with our employees, shareholders, customers, suppliers and professional advisers, along with government officials and the general public (“Business Partner”).

The Code of Conduct (the “Code”) covers human rights, workers' rights, and compliance with related legislation, the environment and anti-corruption.

The principles spelled out in this Code are grounded in the basic principles of the local legislation, the United Nations' Universal Declaration of Human Rights, the ILO conventions, the UN Conventions on the Rights of the Child. 

We respect and enforce the protection of human rights, LGBTQ+ rights and similar rights of minorities as per all applicable international conventions in the employment and treatment of all our employees.

The Code applies to any party that signs/accedes to it or carry out any business relation with DESAN along with its management and employees, and it is intended as a basis for all business relationships of the signing / acceding company. 

In all its business activities and decisions, the signing/acceding company commits to respecting the laws in effect and any other applicable provisions in the countries where it is active. Business partners are to be treated fairly. 

1. Anti-bribery / Corruption / Anti-Trust Law / Forced Labour / Child Labour

a) Anti-bribery /Corruption

In dealing with business partners and state institutions, the interests of the company and the private interests of employees on both sides are to be kept strictly separate. Actions and any decisions are to proceed independent of considerations which do not concern the business at hand and which involve personal interests.

Current anti bribery/anti-corruption criminal law is to be upheld. Among other things, the following is to be observed:

Criminal Acts in Dealings with Public Officials

The granting of personal advantages (in particular benefits in kind such as payments and loans, including the giving of smaller gifts over a longer period of time) by Business Partner and their employees to public officials (such as civil servants or public employees) with the objective of gaining advantages for the Business Partner or oneself or for third parties, is not permitted.

Criminal Acts in Business Dealings

Personal benefits in kind in exchange for a favoured position in business dealings may not be offered, promised, granted or approved. Nor may personal benefits be demanded or accepted in dealings with business partners. The business partners must require from its employees that they will not allow any such benefits to be promised to them.

The management and employees of business partners are not allowed in the course of business dealings to offer, promise, demand, give or accept gifts, payments, bribes, invitations or services that are provided with the aim of influencing a business relationship in a prohibited way or with whom there is the risk of jeopardising the professional independence of the business partner. This generally does not apply to gifts and invitations that fall within the bounds of normal business practice with regard to hospitality, convention and courtesy.

b) Conduct vis-à-vis Competitors (Anti-trust Law)

DESAN respects fair competition. Thus business partners adheres to existing laws that uphold and promote competition, in particular prevailing anti-trust laws as well as laws that regulate competition.

In dealing with competitors, these provisions in particular prohibit collusion and other activities aimed at influencing prices or commercial conditions, dividing up sales territories or customers or using prohibitive means to inhibit free and open competition. Furthermore, these provisions prohibit agreements between customers and suppliers by which customers are to be enjoined in their freedom to autonomously determine their pricing and miscellaneous conditions when reselling (determination of pricing and conditions).

c) Forced Labour

Business Partners shall not use forced or involuntary labour including, but not limited to, prison labour, indentured labour, slave labour, human trafficking or other forms of compulsory labour.

d) Child Labour

Business Partner shall comply with applicable local child labour laws and employ only workers who meet the applicable minimum legal age requirement for their location. 

The business partners also commits to complying with the Convention concerning the minimum age for admission to employment (Convention No 138 of the International Labour Organisation) as well as the Convention concerning the prohibition and immediate action for the elimination of the worst forms of child labour (Convention No 182 of the International Labour Organisation). 

2. Compensation and Working Hours

Business Partners shall comply with applicable wage and hour labor laws including those related to minimum wages, overtime hours and legally mandated benefits.

3. Discrimination

Business Partners shall not tolerate unlawful discrimination in the workplace. Business Partners shall comply with applicable local laws concerning discrimination in hiring and employment practices.

4. Environment

Business Partners shall consider the impact their operations have on the environment and reduce that impact where practicable to protect the environment. Business Partners shall comply with applicable environmental laws and regulations in the countries in which they operate.

5. Freedom of Association

Business Partners shall recognize and respect rights of workers to join organizations of their own choosing or to refrain from joining organizations. Business Partners shall respect the rights of workers to bargain collectively through representatives of their own choosing where a union has been chosen in accordance with applicable laws and regulations.

6. Health and Safety

Business Partners shall provide a reasonably safe working environment supportive of accident prevention and minimizing exposure to health risks. Suppliers shall comply with all applicable safety and health laws and regulations in the countries in which they operate.

7. Anti-Money Laundering policy
Business Partners shall act in accordance with the rules and policies which prohibits and prevents money laundering and/or any illegal activity that facilitates money laundering or the funding of terrorist or criminal activities. 

Money laundering is generally defined as engaging in acts for the purpose of concealing or disguising the true source of criminally derived proceeds so that the funds appear to constitute legitimate assets or to derive from legitimate origins. 

DESAN does not do business with any person included on any lists of terrorists or terrorist organizations compiled by the Unites States or any other national or international organization. 

8. Confidentiality and Data Protection 
Business Partners must protect the DESAN’s confidential information, which includes all non-public information such as our internal communications (e.g emails), contracts, pricing information, business and marketing strategies, financial information and personnel data. 

Confidential information of the company should be disclosed within the company only on a need-to-know basis and in accordance with company policy. Confidential information should not be disclosed outside the company except when required by law or when necessary to further the company’s business activities and in accordance with company policy. 

Information from DESAN’s customers, suppliers and business partners must also be handled appropriately. All terms and conditions contained in our contracts with such parties pertaining to the use and management of confidential information provided by them to us must be adhered to, so as to ensure that we do not breach our contractual obligations.

DESAN supports the goals of: (i) adherence to general privacy standards and compliance with applicable privacy laws; and (ii) the promotion of the free movement of data to enable DESAN to conduct business operations (assuming that, in doing so, goal (i) is not compromised). In support of these goals, DESAN has enacted a Data Privacy Policy which applies to all personal data collected, processed, retained, used and/or disclosed by DESAN. DESAN complies with the data protection laws applicable in the countries where it conducts business. 

All person who handle personal data of others must act responsibly and act in accordance with applicable laws and any relevant contractual obligations; collect, process, use and retain such information only for legitimate business purposes; limit disclosure and access only to those who have a legitimate business purpose or authority to access the information; take the necessary security measures to prevent unauthorized access; and promptly report any possible data privacy breaches or risks to the PDP Officer. 

II. COMPLIANCE

Business Partner is free to introduce further codes of conduct with higher requirements of ethical practice for itself and its employees. Business Partner commits to informing its employees of the provisions governed by this Code of Conduct and the obligations that result from it.

Business Partner is to undertake to ensure through appropriate organisational preparations that itself and its management complies with the Code of Conduct. This is achieved in particular by the introduction and maintenance of appropriate controls and plausibility checks.

III. VIOLATION

Business Partner shall take necessary corrective actions to promptly remedy identified noncompliance with this Code. DESAN reserves the right to terminate its business relationship with any Business Partner who is unwilling or unable to comply with this Code.

IV. REPORTING

Violations of the Code of Conduct may be confidentially reported, including anonymously, through the e-mail account of info@desan-shipyard.com

Cenk Ismail Kaptanoglu

Chairman of the Board
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